
Course Description:
Part of the screening process that every law enforcement entity puts its applicants through involves matters of character. All depart-
ments want to be certain that they are hiring men and women of high moral fiber. Officers are expected to be the “good guys”, since 
their job is to catch the “bad guys.” Why is it then, that occasionally the line between the good guys and bad guys become blurred? 
What happens to the men and women who come into the profession with such high ideals, only to compromise those ideals later? 

In this course the learner will gain understanding of the importance of a strong ethical foundation, reinforce how to make good 
decisions based on this same ethical foundation, and finally see how some situations put an officer in a compromising situation and 
how to avoid those situations. 

Time: Approximately 30 minutes  Preview the Ethics in Law Enforcement online training program here.

Learning Objectives:
• Understand the importance of ethics as a foundation for a career in law enforcement 

• Identify the types of temptations an officer may face that could challenge his or her code of ethics 

• Recognize how compromising one’s ethics can make it easier to compromise the next time 

Key Topics Include: 
• A Higher Standard

• Ethics as a Foundation

• Ethical Behavior is a Choice

• Clarifying Ethical Behavior

• Initial Ethics Training

• The Dark Side

• Why Good People Make Bad Decisions

• An Act of Kindness vs. an Entitlement

• Gifts vs. Gratuities

• Telling the Truth

Ethics in Law Enforcement Online Training Program

To register for this course, please contact your organization’s E-Learning Administrator.

To access CIRMA’s E-Learning Center or to see a complete schedule of  
CIRMA’s instructor-led Training & Education programs, please visit — 

www.CIRMATraining.org

Our E-Learning Programs are FREE to all CIRMA members. 

CIRMA E-Learning Center

http://www.localgovu.com/products/learn/library/?a=course&c=434&ct=16&eca=lib&t=lgu
http://www.CIRMATraining.org

